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31%31%
lower turnover

12%12%
higher productivity

21%21%
increase in profitability

Appreciation isn’t just about a single day—it’s about reinforcing a culture where
employees feel valued every day. Use this toolkit to make Employee Appreciation Day

(March 7, 2025) impactful, no matter your budget.

WhyWhy
EmployeeEmployee
AppreciationAppreciation
MattersMatters

Employee Appreciation Day
2025 Toolkit Simple & Effective Ways to

Recognize Your Team

Because a workplace culture that ROCKS starts with appreciation!
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WAYS TO SHOW APPRECIATIONWAYS TO SHOW APPRECIATION (FOR ALL BUDGETS)

No matter the size of your organization or your budget, there are countless ways to celebrate your
team. Whether you’re looking for quick, no-cost gestures or larger, high-impact initiatives, here
are creative ways to make Employee Appreciation Day meaningful.

LOW-COST, HIGH-IMPACT IDEAS NO BUDGET? NO PROBLEM!NO BUDGET? NO PROBLEM!
These small gestures make a big differenceThese small gestures make a big difference ..

Public Shout-Outs – Recognize employees in
meetings, newsletters, Slack/Teams, or the
company intranet.

Handwritten Notes – A simple “thank you” from
leadership shows personal appreciation.

Surprise Perks – Extend lunch breaks, allow
early dismissals, or implement a “casual dress”
day.

Personalized Video Messages – Have managers
or executives record short thank-you messages.

Create a 'Gratitude Playlist' – Let employees
submit songs that energize and inspire them and
share the playlist with the team.

Social Media Spotlights – Feature employees on
LinkedIn or the company’s social pages with a
heartfelt post.

Themed Appreciation Week – Spread the
celebration over a week with daily themes like
“Motivation Monday” (share inspiring stories) or
“Thankful Thursday” (employees give peer
recognition).
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HIGHER BUDGET, BIG WOW IDEAS

MID-TIER BUDGET IDEAS Invest a little forInvest a little for   BIGGER IMPACTBIGGER IMPACT ..

Coffee or Lunch on the Company – Provide a
catered meal, coffee bar, or food truck
experience.

Customized Gifts – Company-branded swag,
books, or personalized thank-you cards from
leadership.

Recognition Raffle – Give employees raffle
tickets for acts of kindness and draw for fun
prizes.

Desk Drop Surprises – Leave snacks, small
treats, or company swag at employees’
workstations.

Wellness Perks – Offer chair massages,
meditation sessions, or on-site fitness activities.

Team Bonding Activity – Host a game
tournament, trivia contest, or escape room
challenge.

Charity Donations in Their Name – Let
employees choose a nonprofit for the company
to donate to on their behalf.

Team Outings – Organize a fun offsite event,
happy hour, or group experience like axe
throwing or bowling.

Professional Development Perks – Offer access
to online courses, career coaching, or
conference tickets.

Surprise Bonus Time Off – Give an extra PTO
day, half-day, or a long weekend to recharge.

Custom Awards & Recognition Ceremonies –
Celebrate top performers with trophies, plaques,
or creative awards.

High-End Gift Cards & Experiences – Provide
options for dining, travel, or entertainment.

VIP Parking & Executive Lunches – Let
employees enjoy premium parking or a special
lunch with leadership.

Employee Retreat or Wellness Day – Host a
relaxing day focused on self-care, mindfulness,
and personal growth.

For organizations looking toFor organizations looking to
make amake a   MAJOR IMPACTMAJOR IMPACT ..
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EMPLOYEE APPRECIATION DAY 2025EMPLOYEE APPRECIATION DAY 2025
COMMUNICATION TEMPLATESCOMMUNICATION TEMPLATES

Use these ready-to-go templates to spread the message of appreciation!

Email from Leadership
(Formal & Professional)

Email from Leadership
(Warm & Personal Tone)

You Make a Difference – Thank You!

Dear [Team/Employee's Name],

Today, we recognize Employee Appreciation Day, but the truth is, we appreciate you every
single day.

Your hard work, dedication, and passion make [Company Name] an incredible place to be.
Whether it’s the small moments of collaboration or the big wins that push us forward, your
efforts do not go unnoticed.

We are grateful for the impact you make, the energy you bring, and the difference you
create for our customers, our team, and our company.

Thank you for being a valuable part of our journey. Enjoy today—you’ve earned it!

Best regards,
 [Your Name]
 [Your Title]
 [Company Name]

A Heartfelt Thank You

Dear [Employee's Name],

Today is Employee Appreciation Day, and while we take this moment to celebrate,
I want you to know that your contributions are valued every single day.

The work you do, the passion you bring, and the impact you have on our team make all the
difference. You are an essential part of what makes [Company Name] such a special place.

So today, take a moment to reflect on all that you’ve accomplished, and know that we see
and appreciate you. Thank you for all that you do—we couldn’t do this without you!

With gratitude,
 [Your Name]
 [Your Title]

A Heartfelt Thank You
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Social Media Post Template
OPTION 1 (General Recognition)

Social Media Post Template
OPTION 2 (Team Spotlight)

"Today, we celebrate the heart of [Company Name] – our amazing
employees! 🎉

Happy Employee Appreciation Day to the team members who
make everything possible. Your hard work and dedication inspire us
every day. Thank you!

#Gratitude #EmployeeAppreciationDay #BestTeamEver"

"Great teams create great results! 🚀

On Employee Appreciation Day, we want to recognize the
incredible efforts of our employees who go above and beyond every

day. Thank you for your dedication, passion, and commitment to
making [Company Name] an incredible place to work! 💙

#ThankYou #Gratitude #BestTeamEver"

Social Media Post Template
OPTION 3 (Leadership Quote & Appreciation)

"Leadership is not about being in charge—it’s about taking care of
those in your charge." – Simon Sinek.

On this Employee Appreciation Day, we want to express our
deepest gratitude to the hardworking people behind [Company
Name]. Thank you for your dedication, innovation, and teamwork!

#EmployeeAppreciation #Teamwork #Leadership"
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Meeting Script for Leaders
(General Appreciation)

Meeting Script for Leaders
(Interactive)
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"Shoutout to the best team ever! 🎉

Today is Employee Appreciation Day, and we want to recognize each and every
one of you for the incredible work you do. Thank you for your dedication, your
teamwork, and the positive impact you make every day. We are so lucky to have
you! 💙

Drop a 🙌 or a 🎉 in the chat to celebrate!"

Slack/Teams Message Template
(Company-Wide Announcement)

Slack/Teams Message Template
(Encouraging Peer Recognition)

"Happy Employee Appreciation Day!

Let’s spread the gratitude—take a moment today to shout out a teammate who
has made a difference for you. Whether it’s their support, creativity, or kindness,
tag them below and let’s celebrate the amazing people we work with!

#Gratitude #BestTeamEver"
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Congratulations – You’re a Star!

Dear [Employee's Name],

On this Employee Appreciation Day, I want to take a moment to recognize you for your
incredible contributions to [Company Name].

Your dedication, passion, and commitment do not go unnoticed. From the way you
[specific example of great work they did], to your ability to [another quality they bring to
the team], you are truly an essential part of this company.

We are so lucky to have you, and I hope you take a moment today to celebrate yourself.
You deserve it!

With gratitude,
 [Your Name]
 [Your Title]

Personalized Recognition Award Message

Employee Appreciation Day is just the beginning—gratitude should be part of your workplace
culture year-round. Use these templates to recognize your team, and remember that a simple

"thank you" can make all the difference.

MAKE APPRECIATION A HABIT, NOT A HOLIDAY!

👉  Which message will you use today? 🚀
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Employee Appreciation Day is just the start! A culture of gratitude leads to stronger teams,
happier employees, and a workplace that people don’t want to leave.

Pick one or more of these ideas and make March 7, 2025,
a day that energizes your team!

MAKE APPRECIATION A HABIT, NOT A HOLIDAY!

👉  Need help creating a gratitude-rich workplace? Let’s talk! 🚀

FUN & ENGAGING RECOGNITION ACTIVITIESFUN & ENGAGING RECOGNITION ACTIVITIES

📌 Gratitude Wall 
Create a physical or virtual space where employees can post what they appreciate about
their colleagues.

💌 Peer Recognition Cards 
Provide small ‘Thank You’ note templates for employees to recognize each other.

📢 Shout-Out Board 
Set up a Slack channel, whiteboard, or bulletin board where people can give kudos
throughout the day.

🎁 Secret Appreciation Partner 
Pair employees to secretly recognize each other throughout the day with small gestures.

🏆 Office Superlatives 
Vote on fun awards like ‘Most Likely to Brighten Your Day’ or ‘Office DJ of the Year.’

🎉 Surprise Appreciation Announcements 
Have managers pop into meetings and randomly call out outstanding employees for a
moment of public recognition.

🎟️ Mystery Gift Giveaways 
Distribute small envelopes with surprise gifts, ranging from coffee vouchers to extra PTO.

📅 Commit to Year-Round Appreciation 
Have leaders make a Recognition Commitment outlining how they’ll sustain appreciation
beyond today!

mailto:lisa@grategy.com
tel:216-359-1134
https://lisaryanspeaks.com/

